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I. Introduction 
 
The Town of East Bridgewater (“Town”) is adopting this emergency modification to its 
sick leave policy in response to the ongoing COVID-19 pandemic and the expiration of 
the expanded leave provisions provided by the Families First Corona Virus Response Act 
(“FFCRA”) on December 31, 2020.   
 
II. Duration 
 
This policy is effective as of January 1, 2021 and shall remain in effect until a vote of the 
Board of Selectmen terminating the Declaration of Emergency that was put into effect on 
March 14, 2020, or until December 31, 2021, whichever occurs first.  Upon termination 
of this policy, this policy shall not create a past practice or precedent. 
 
III. Eligibility 
 
Emergency responders and/or essential public health and safety personnel, as listed 
Attachment A, are not eligible for leave under this policy.     
 
All employees, except for those who are listed in Attachment A, are eligible to take leave 
under this policy.    
 
IV. Modified Sick Leave Policy 
 
This policy applies to employees who are unable to work due to one or more of the 
following COVID-19 related reasons: 

1. subject to a coronavirus quarantine or isolation order1; 
2. has been advised by a health care provider to self-quarantine due to 

coronavirus concerns;  
3. is experiencing symptoms of coronavirus and is seeking a medical 

diagnosis;  
4. is caring for an individual described in (1) or (2) above;  

 
If an employee requires leave for one of the above-listed reasons, the employee shall 
first utilize all available paid time off, including sick leave, vacation leave and personal 
leave. 

 
1 For any coronavirus quarantine or isolation order due to an employee’s non-emergency out-of-state travel, the Town 
reserves the right to charge employees accrued leave (vacation and/or personal leave) and prohibit the utilization of 
sick leave.   

Caitlin Morey
It may not make sense to exclude health & safety personnel from this policy – could consider allowing them to take unpaid leave or borrow for reasons 1, 2, 3 and 5.

Brian Noble
No, I think I would like to exclude them from this policy and address it separately with the Chiefs.  What is Attachment A?

I also should refer the School Department employees to the School Administration?

Brian Noble
We had a DPW employee leave the state and then refuse to get tested and just quarantined for 14 days.  We charge his sick time.  Do we need a footnote about the State’s travel restrictions, etc. and the Town’s policy on travel restrictions?
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If an employee has exhausted all of their available paid leave, the employee will be 
permitted to take unpaid leave for the reasons listed above.  Employees who have 
exhausted all available paid leave may also choose to borrow up to five (5) sick days from 
their future accruals.  Employees who wish to borrow from future sick leave accruals 
should notify their supervisor or Melissa Morrissey, Treasurer/Collector.   
 
Employees who will be absent from work are expected to notify their supervisor in 
accordance with existing Town policies, practices and collective bargaining agreements.  
The Town reserves the right to require additional information in order to determine 
whether an employee’s absence qualifies for leave under this policy.  Absences for 
reasons other than those listed above in (1) – (5) will be subject to existing Town policies 
and applicable collective bargaining agreements.   
 
Absences due to Closure of School or Childcare Facility 
 
The Emergency Family & Medical Leave Extension (EFMLE) under the FFCRA also expires 
on December 31, 2020.  As a result, employees who are unable to work because they 
are caring for their child whose school or place of care is closed or unavailable due to 
COVID-19 will no longer be able to use sick leave or EFMLE leave to cover these absences.   
 
Employees in these circumstances who are unable to work will be required to use accrued 
vacation or personal leave to cover such absences.  Employees are encouraged to contact 
their supervisor to discuss whether their position allows for temporary adjustments such 
as remote work or a modified schedule.   
 
As indicated in (4) above, an employee is permitted to use any available paid time off in 
order to care for their child who is subject to a quarantine or isolation order, or who has 
been advised by a health care provider to self-quarantine.   
 
ADOPTED BY THE BOARD OF SELECTMEN IN SESSION JANUARY 4, 2021 
 
A true record attest: 
 
 
 
____________________________ 
Peter Spagone, Jr., Clerk 
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ATTACHMENT A 
 

Employees Excluded from COVID-19 Sick Leave Policy: 
 
• Employees of the East Bridgewater Police Department 
• Employees of the East Bridgewater Fire Department 
• Public Safety Dispatchers employed by the Town of East Bridgewater 
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